








BENEFITS OF 

INTERACTIVE LEARNING 

Once the framework for training and development is in 
place, it is up to the trainers to build classes and 
workshops that actually achieve the necessary learning 
objectives. From orientation and new skill development 
to leadership planning and mandatory safety trainings, 
company-wide programs have to cover a wide range 
of topics. That is why they must all have a solid 
foundation built on proven learning techniques. 

Interactive learning is one such technique that trainers 
often use to get employees actively engaged in the learning 
process, often through the use of technology. Incorporating 
interactive learning can be as simple as adding interactive 
questions to presentations in order to focus engagement and 
enable formative assessments. Gamification (or using games 
as a means of both reinforcing concepts and making trainings 
more fun) and peer instruction (where learners answer a 
question first on their own and then after meeting in a small 
group for a discussion) are other popular strategies. 

In contrast to more passive techniques, these interactive learning 

practices provide benefits including improvements to: 

ENGAGEMENT COLLABORATION CRITICAL THINKING 

One big benefit of all types of 
interactive learning is the positive 

In more passive, lecture-focused 
learning environments, one or 

Most importantly, interactive learning 
pushes learners to stretch their 
abilities and gives them the tools effect on engagement. Techniques like 

the ones outlined above tend to 
sharpen focus and reduce daydreaming. 
In fact, one study showed that 87 percent 
of learners found lessons more engaging 
with the addition of response technology. 

two people typically dominate 
discussions. Interactive learning 
techniques instead give everyone 
the opportunity to engage with their 
peers, express their opinions and 

to achieve deeper learning. By 
engaging learners, and making them 
central to the learning experience, 
they are better able to more deeply 
analyze and apply the subject matter 
while strengthening team-building 
and interpersonal skills at the 

be exposed to more diverse 
points of view. 

TURNINGPOINT: 

AN INTERACTIVE 

LEARNING TOOL 

In order to incorporate interactive learning into training 
and development programs, the right tools and techniques 
are essential. Here are a few ways that TurningPoint can not 
only make training and assessment more effective, but also 
help a company to build a culture of learning. 

REAL-TIME POLLING 

Training tools for employees in live sessions are 
often designed to keep leaners engaged and to quickly 
assess their level of understanding. Interactive technology 
like TurningPoint is an excellent way to accomplish 
those goals, either in person or in a remote 
training environment. 

same time. 

Live polling with TurningPoint is a relatively 
simple process. Presenters ask questions in 
real time by adding TurningPoint slides to a 
PowerPoint presentation; polling over top of 
videos, documents and other applications with 
a floating toolbar; or building question lists 
directly into a comprehensive web-based 
platform. Participants then respond to the 
interactive questions with their own cell phones, 
tablets and computers, or with hardware clickers. 





CONCLUSION 

Training and development will always be a 

cornerstone of success for employees and 

organizations alike. Laying that foundation 

takes time, effort and dedication from 

employees at all levels, and requires solid 

leadership to build an effective program. 

Technology like TurningPoint plays an important role in supporting development efforts, 
and choosing the right tools is crucial to maintaining a robust learning environment. 

TurningPoint not only provides tools to engage and assess learners in-class or online, but 
also the reporting necessary to track progress and assess learning outcomes. This supports 
data-driven planning and decision making that has the power to transform an organization 

and prepare everyone in it to face the challenges of the future, whatever those may be. 
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ENGAGE SURVEY ASSIGN ASSESS ANALVZE 

Capture attention, Conduct unlimited Schedule interactive Administer formative and Track learning progress, 

improve engagement and online surveys to gather assignments to be summative assessments evaluate effectiveness 

support active learning valuable insights completed at any time before, during and after and run detailed reports 

trainings 

SEE WHAT TURNINGPOINT CAN DO TO SUPPORT YOUR WORKFORCE! 

https://www.turningtechnologies.com/request-demo 




